
Provide Living Wages

Offer Comprehensive Health Benefits

Grant Paid Leave

Support Caregiving Responsibilities

Champion Flexible Work Schedules

Provide Supportive Services

Build Career Development Opportunities

Encourage Community Involvement

 F A M I L Y - F R I E N D L Y  
8  W A Y S

W O R K P L A C E S

T O  C R E A T E  



Increases staff
productivity

 
 

F A M I L Y - F R I E N D L Y
T H E  E M P L O Y E RW O R K P L A C E S  A R E  G O O D  F O R  

Decreases rates of
turnover and absenteeism

Improves recruitment
rates



Boosts employee
morale

 

F A M I L Y - F R I E N D L Y
T H E  E M P L O Y E EW O R K P L A C E S  A R E  G O O D  F O R  

Increases employee
desire to stay with

the company

Reduces employee
stress



Reduces infant
mortality rates

F A M I L Y - F R I E N D L Y
T H E  F A M I L YW O R K P L A C E S  A R E  G O O D  F O R  

Minimizes overall 
household stress

Strengthens bonds 
for new or aging parents

P U E B L O H E A L T H . O R G
 
Contact Lindsey Dunbar: dunbar@pueblocounty.us

INTERESTED IN LEARNING MORE ABOUT 
WHAT IT MEANS TO BE FAMILY-FRIENDLY? 



10% increase in productivity
in workplaces offering
flexible work schedules

F A M I L Y - F R I E N D L Y
P R O D U C T I V I T Y  &  R E D U C E D  A B S E N T E E I S M

W O R K P L A C E S  A R E  G O O D  F O R  

20% reduction of
unexcused absenses

52% of employees feel they
perform better if allowed a

flexible work schedule



Offering telecommuting
influences job choice by 25%

F A M I L Y - F R I E N D L Y
R E C R U I T M E N T / R E T E N T I O N

W O R K P L A C E S  A R E  G O O D  F O R  

10% lower desire for
employees to change jobs

Availability of
flextime influences
job choices by 33%
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